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The Value of
Green Job Attributes

Evidence from a Discrete Choice Experiment
on Young Workers in Italy

Executive Summary

Younger generations express strong concern for environmental sustainability, yet little is known
about how these values shape labour market choices. Using a discrete choice experiment on a
nationally representative sample of 2,008 Italians aged 18-30, this study estimates young
workers’ Willingness To Pay (WTP) for green job attributes. Results show that individuals are
willing to forgo between 2% and 8% of their monthly wage for specific green amenities, and
nearly 26% for a full bundle of green attributes. These preferences are primarily driven by
prosocial motivations rather than risk aversion. Firms offering credible green job characteristics
may therefore gain a competitive advantage in attracting motivated and socially oriented talent.

Why does this matter?

Environmental sustainability is increasingly central to economic transformation and the green
transition. Understanding how young workers value green job characteristics is critical for labour
market policy, corporate recruitment strategies, and the allocation of human capital. If green job
attributes function as non-wage amenities, they may generate compensating wage differentials
and influence sorting dynamics across firms and sectors.

Approach and Main Findings

The study implements a pre-registered discrete choice experiment in which respondents
repeatedly choose between two hypothetical job offers. Each offer varies randomly in wage,
standard job amenities (e.g., flexibility, autonomy, telework), and six green attributes, including
public transport benefits, ISO 14001 certification, environmental training, renewable energy use,
eco-friendly products, and sustainability-based performance bonuses. This design allows causal
identification of willingness to pay for each attribute.

The findings suggest that young workers place substantial value on green job characteristics (see
Figure 1). The most valued green amenity is an annual public transport pass (=8% wage
equivalent), followed by renewable energy use and eco-friendly products (=5%). Environmental
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certifications and training also carry significant value. Aggregating all green attributes yields a
wage-equivalent of nearly 26%. Preference heterogeneity shows stronger green valuations
among women, university-educated individuals, and especially those with high levels of
prosociality. Risk tolerance does not significantly predict green preferences, suggesting
motivations are primarily social rather than self-protective.
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Notes: estimates from a standard logit model based on the full sample. Willingness-To-Pay (WTP) estimates
obtained from a mixed logit model assuming normally distributed marginal values of attributes (survey weights are
used). All the estimated coefficients are statistically significant (p < 0.001).

Figure 1. Willingness-to-Pay (WTP) estimates for Job Attributes

Policy Implications

Green job attributes represent a meaningful component of total compensation for young
workers. Firms can leverage credible sustainability practices to attract talent without relying
exclusively on higher wages. From a policy perspective, strengthening environmental education
and enhancing the visibility of firm-level green practices may reinforce positive labour market
sorting into sustainable sectors. Finally, the strong link between prosociality and green job
preferences suggests that sustainability-oriented organisations may benefit from improved
worker engagement and alignment with corporate goals.
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